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2.3 This GAP applies to inappropriate conduct directed toward DPCDSB staff and/or students by 
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• Electronically recording meetings or telephone calls with staff without the explicit prior consent 
of all involved;  

• Posting defamatory, offensive, or derogatory comments about the school, its staff, students, or 
any Community Member, on social platforms, or in or on any other forum; 

• Any aggressive behaviour (including verbally or in writing) towards anyone; 

• Disciplining another person’s child; 

• Disregard for compliance with DPCDSB and school policies and procedures. 

 
4. ROLES AND RESPONSIBILITIES  

 
4.1 School Principal 
 

4.1.1 



GAP 557.00 Page 4 
 

 

 
4.1.4 The Principal shall call police and/or engage private security through the DPCDSB Chief 

Security Officer as appropriate in the circumstances. 
 

4.1.5 The Principal shall notify the Superintendent of Human Resources and Employee Relations, or 
their designate, in compliance with their procedures for reporting actual or perceived threats 
to the health and safety of staff. 
 

4.1.6 
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